FAQs on the Lansdowne Road Agreement/Post-Primary Teachers
22 December 2016
These FAQs should be read in conjunction with Circular 0045/2016 and 0059/2016. Additional FAQs
will be posted as issues emerge.
If you have a query in respect of the Lansdowne Road Agreement, please email your query to
Lraqueries@education.gov.ie Teachers employed in Education and Training Board schools should
submit queries to their employer ETB in the first instance.
Q1. ASTI issued a directive to members to cease fulfilling the Croke Park Hours – what does this
mean in terms of the Lansdowne Road Agreement?
A1. ASTI's decision to withdraw from the Croke Park hours means that the union has repudiated the
Lansdowne Road Agreement.
In opting to withdraw from the LRA, ASTI members opted to forego a series of benefits and protections
including avoiding an increment freeze, continuation of the alleviation of the FEMPI Act 2013 pay cut
for higher earners, the Supervision and Substitution payment of €796 paid on 1 September 2016 and
protection against compulsory redundancy. A further significant consequence of withdrawing from the
Lansdowne Road Agreement is the withdrawal of the benefits introduced for new teachers under the
Ward Report and in a revised sequence for filling posts/hours, which enable them to gain permanent
employment and full hours more quickly than before. In addition, ASTI members opted to forego the
recently agreed pay improvements for new teachers which take effect from 1 January 2017.
Q2. What discussions have the Department and ASTI had?
A2. The Department held several meetings with ASTI between July and November in relation to their
issues of concern. Proposals from those discussions will now be voted on by ASTI members.
The Department of Education and Skills welcomes the decision of the ASTI to give its members a say
on the overall offer now available following the talks.
Q3. What are the benefits of the Lansdowne Road Agreement?
A3. The following benefits apply to teachers covered by the Lansdowne Road Agreement and upon
acceptance of the November 2016 proposals:













Pay improvements for 2012 new teachers - which would for example see the pay of a teacher
recruited in September 2015 increase by 22% between 31 August 2016 and 1 January 2018
(from €31,009 to €37,723);
Avoiding a 2 year increment freeze;
Pay increase for all teachers of €1,592 through the addition of the S&S allowance to the teacher
pay scale;
Pay increase of €1,000 on 1 September 2017
Continuation of the Ward Report measures and a revised sequence for filling posts – both of
which enable fixed-term and part-time teachers to gain permanent, full-time jobs more easily
and quickly than before;
Continued alleviation of the FEMPI Act pay reductions for higher earners;
Reversal in 2017 and 2018 of the FEMPI Act pay reductions for higher earners;
Availability of promotion posts announced in Budget 2017;
S&S opt-out option for teachers with a minimum of 15 years service;
S&S opt-in option for teachers who previously opted out;





An increase in the quantum of the Croke Park hours that can be worked on other than a wholeschool basis;
A review of the usage of the Croke Park hours;
Job security through protection against compulsory redundancy.

These benefits will be available to ASTI members if they vote to accept the current proposals.
Q4. What measures are being applied to ASTI members due to the union’s repudiation of the
Lansdowne Road Agreement?
A4. Through ASTI’s repudiation of the Lansdowne Road Agreement, ASTI members are subject to
the following:














The pay increases for 2012 new entrant teachers that are effective from 1 January 2017 and 1
January 2018 do not apply;
Increments are frozen until July 2018;
Missing out on inclusion of the S&S allowance of €1,592 into the pay scale – the first moiety of
this due on 1 September 2016 (€796) has not been paid;
The alleviation of the FEMPI Act pay reductions for higher earners has been withdrawn,
meaning a further pay reduction of up to €1,769 per teacher;
The Ward Report measures have been withdrawn and the revised sequence for filling posts
agreed with TUI is not being applied – both of these would enable fixed-term and part-time
teachers to gain permanent, full-time jobs more easily and quickly than before;
Promotion posts announced in Budget 2017 will not be available;
No S&S opt-out option;
No S&S opt-in option;
Missing out on chance to influence use of Croke Park hours through the review;
Potential for job losses through compulsory redundancy;
Withdrawal of enhanced redundancy payment where a teacher is made redundant;
Delay or loss of the pay increase of €1,000 due on 1 September 2017 and the reversal of the
pay reductions for higher earners may also ensue.

These measures will continue to apply to ASTI members should they vote to reject the current
proposals. Further measures may also apply.
Q5. Do the proposals deal with the issue of the Junior Cycle English Assessment Task for
third year students of English?
A5. The proposals which ASTI members will be balloting on include arrangements for addressing
concerns in relation to the new Junior Cycle, including arrangements for ensuring that no current third
year students miss out on marks in their English examination this year.
Q6. What is the Department’s response to ASTI’s concerns about the new Junior Cycle?
A6. The new Junior Cycle programme is being implemented following agreements reached in May and
July 2015.
A statement of assurances has been provided by the Department of Education and Skills in respect of
concerns raised by ASTI (see document titled “Junior Cycle – Statement of Assurances 29 November
2016 – Department of Education and Skills & Association of Secondary Teachers Ireland”). These
assurances are in line with assurances provided in direct discussion with the TUI and at the regular
meetings of the Implementation Committee established under the Agreements.
Teachers of English who are members of ASTI have been directed by their union that, while they are
to teach the new Junior Cycle subject specification, they are not to undertake Classroom Based

Assessments (CBAs) with their students. CBAs form a key element of the new Junior Cycle. Therefore,
students who are taught by a teacher who is a member of the ASTI will not receive a grade for their
CBAs and also since the written Assessment Task which is to be completed by students is linked to the
second CBA, which is worth 10% of the marks for the final examination, these students cannot complete
the Assessment Task, or gain marks for this examination component. Candidates for Junior Cycle
English in 2017 who do not complete the assessment task can only be marked and graded based on a
maximum of 90% of the available marks.
The proposals which ASTI members will be balloting on include arrangements for addressing concerns
in relation to the new Junior Cycle, including arrangements for ensuring that no current third year
students miss out on marks in their English examination this year. These arrangements will apply if
ASTI members vote to accept the proposals.
The outcome of the recent talks provides that on a once-off basis, the NCCA and SEC will communicate
arrangements in respect of a second calendar window in the 2016/17 school year to allow for the
completion and submission of the Junior Cycle English Assessment Task by students who are
prevented from meeting the current deadline. This was agreed as a result of an acknowledgement by
the parties that a significant number of students will not be in a position to meet the existing timing
requirement of completion between 5 and 9 December 2016 as a result of industrial action taken by the
ASTI.
Q7. What value do the Croke Park hours have?
A7. The Croke Park hours represent a real reform with significant benefits for parents and children. The
hours are a valuable resource within the school system which allow certain essential activities involving
the entire teaching staff or groups of teachers to take place. These include staff meetings, parentteacher meetings, school planning, subject planning and mandated Continuous Professional
Development.
Except for an element of parent-teacher and staff meetings, prior to the Croke Park Agreement these
essential activities took place within tuition time, meaning that schools closed for full or half days in
order to carry them out. Pupils did not attend the school during these closures, resulting in interruption
to tuition and additional childcare costs and significant inconvenience for parents.
Under the Croke Park Agreement, teachers agreed to provide 1 hour of additional time per week so
that these essential activities could be carried out without school closure and the consequent disruption
for pupils and parents. This time commitment continues under the Lansdowne Road Agreement. It is
important to note that many public servants committed significantly more hours than this under the
public service agreements.
Q8. What is the Department’s response to teachers’ concerns about the usage of the Croke Park
hours?
A8. The Department is aware of teachers’ concerns regarding usage of the Croke Park hours and is
willing to provide flexibility in how the hours are used.
An agreement was recently reached with TUI and INTO which provides for a review of the usage of
the hours and an increase in the quantum of the Croke Park hours which do not have to be worked on
a "whole school" basis to 8 hours from the beginning of the 2016/17 school year and to 10 hours form
the beginning of the 2017/18 school year.
The review began in early September and will take place within the context that that the central purpose
of the additional time is to provide for essential activities such as parent-teacher meetings and school
planning to take place without reducing class contact/tuition time. The review will have regard to
teacher professional judgement, system and school requirements and experience to date of best
practice in the utilisation of the hours. Drawing on good practice, the review will make
recommendations to optimise the most professional and valuable usage of the additional hours by
teachers.

These arrangements, including the increased flexibility in usage, are now available to ASTI members
as part of the current proposals.
Q9. What is the position regarding posts of responsibility?
A9. A moratorium on promotion has been place across the public service since 2009. As part of Budget
2017, it was announced that measures to commence the restoration of middle management posts will
be introduced in the primary and post-primary sectors in September 2017. The aim is to contribute to
the further development of a distributed leadership model in schools, involving the establishment and
facilitation of leadership teams with appropriately defined and shared responsibilities for areas such as
curriculum and learning, student support and wellbeing, school improvement and leadership and
development of staff teams.
Restoration of middle management posts is dependent on the further development of a distributed
leadership model. Agreement on further development of this model is an element of the proposals which
ASTI members will be balloting on. Restoration of posts will not occur in the absence of agreement on
this model.
Q10. What is the Department’s position on new entrant teacher pay?
A10. An agreement was reached with TUI and INTO in September which provides that a new
incremental salary scale will be developed which is designed to address the current difference in pay
for teachers recruited since 1 February 2012. This agreement was reached within the framework of the
Lansdowne Road Agreement and the TUI/DES Agreement of May 2016.
This agreement will result in increases of up to €2,000 per year for new teachers at the start of their
careers. It is estimated that over a teacher’s career the value of these increases will be €135,000.
Under the deal for new entrant teachers which is being implemented for the INTO and the TUI and
which is potentially on offer to the ASTI:



The starting pay for new entrant members will increase by 15% between 31 August 2016 and
1 January 2018 (from €31,009 to €35,602).
An individual member recruited since 1 September 2015 will see a 22% increase in their pay
between 31 August 2016 and 1 January 2018 (from €31,009 to €37,723).

In terms of career earnings, national collective agreements, including this deal, restore approximately
three quarters of the reductions for new entrants put in place since 2011.
The implementation of the revised salary arrangement will be implemented in two phases on 1 January
2017 and 1 January 2018. The effect of this will be to assimilate all post-1 January 2011 and post-1
February 2012 new entrants to teaching onto a single new salary scale which will incorporate the
honours primary degree allowance. This new arrangement will apply to members of the teachers’ unions
which have signed up to the Lansdowne Road Agreement (TUI and INTO).
The terms of this agreement on new entrant pay will be applied to ASTI members if they vote to
accept the current proposals.
While all post 2011 entrants will now therefore be on a single assimilated pay scale, there remains a
pay differential between those recruited pre-2011 and those recruited post-2011 as a result of overall
pay reductions at that time for new entrants to the public service. The remaining differential in pay for
those recruited into the public sector post 2011 affects all those recruited into the public sector since
2011, not just teachers.
The Government has committed to establishing a Public Service Pay Commission to examine pay levels
across the public service, including entry levels of pay. The Government also supports the gradual,
negotiated repeal of the Financial Emergency Measures in the Public Interest Acts, having due regard

to the priority to improve public services and in recognition of the essential role played by public
servants.
Q11. What is the position regarding CIDs and the Ward Report/ Circular 0024/2015?
A11. Arising from ASTI’s repudiation of the Lansdowne Road Agreement, the improved CID
arrangements set out in the Ward Report and Circular 0024/2015 have been withdrawn in respect of
teachers not covered by the Lansdowne Road Agreement (as set out in Circular 0045/2016).
Circular 0024/2015 introduced improved CID arrangements for teachers including a reduction in the
service threshold to in excess of 2 years in the case of a first CID and in excess of 1 year in the case
of a subsequent CID. It also broadened the categories under which teachers could become eligible for
a CID to include those covering for secondment and career break absences – such teachers were
excluded from CID entitlement previously.
CID arrangements for teachers not covered by the Lansdowne Road Agreement have reverted to the
arrangements contained in Circular 34/2009, including:
 A teacher must have in excess of 4 years continuous service before becoming eligible to be
considered for a CID;
 A teacher with a part-time CID must hold additional hours for in excess of 4 continuous years
before becoming eligible to have those hours considered for inclusion in their CID;
 The fact that a teacher is employed to cover the absence of another teacher on career break or
secondment will resume as objective grounds for refusing a CID;
The terms of Circular 0024/2015 will be re-instated for ASTI members if they vote to accept the
current proposals.
Q12. What new measures have been introduced for fixed-term and part-time teachers?
A12. As part of the agreement reached with TUI in May, the parties committed to prioritising agreement
on an updated procedure and sequence for filling available posts that would apply under a revised
section 5.1.4 of Circular 34/2009.
The revised arrangements were issued to ETB and Community and Comprehensive schools in Circular
0059/2016 on 31 August. The revised arrangements support the objective of providing security of
employment and enhanced teaching hours for teachers in employment on less than full hours, as
additional hours become available (having regard to the curricular needs of the school and the
qualifications required for the post).
This revised sequence will be applied to ASTI members if they vote to accept the current proposals.

TEACHERS IN EDUCATION AND TRAINING BOARD SCHOOLS (EXCLUDING DESIGNATED
COMMUNITY COLLEGES)
Q12. Why does the Lansdowne Road Agreement apply generally to all teachers in Education
and Training Board schools (excluding Designated Community Colleges)?
A12. As is the norm with public service collective agreements, the Lansdowne Road Agreement was
negotiated with trade unions which are recognised as representing staff in the public service
(including teachers). It is normal practice in the public service that the decision of the trade union
recognised as holding representative rights for a particular grade or sector will determine the position
for all relevant staff in that grade/sector.
As TUI are the representative union for teachers in ETB schools and have accepted the terms of the
Lansdowne Road Agreement, the benefits and protections of that Agreement will apply generally to all
teachers in ETB schools (excluding Designated Community Colleges).
Q13. Why are Designated Community Colleges a separate category to other Education and
Training Board schools for the purposes of the application of the Lansdowne Road Agreement?
A13. Designated Community Colleges a separate category to other Education and Training Board
schools for the purposes of the application of the Lansdowne Road Agreement as both TUI and ASTI
can represent teachers in Designated Community Colleges.
Q14. What happens to teachers employed in Education and Training Board schools (excluding
Designated Community Colleges) who are not members of a trade union?
A14. As is the norm with public service collective agreements, the Lansdowne Road Agreement was
negotiated with trade unions which are recognised as representing staff in the public service
(including teachers). It is normal practice in the public service that the decision of the trade union
recognised as holding representative rights for a particular grade or sector will determine the position
for all relevant staff in that grade/sector.
This context does not allow for acceptance or rejection of collective agreements by staff on an individual
basis.
Accordingly, as TUI are the representative union for teachers in ETB schools and TUI have accepted
the terms of the Lansdowne Road Agreement, the benefits and protections of that Agreement will apply
to all teachers in ETB schools, subject to the individual teacher’s cooperation with the terms of the
Agreement.

TEACHERS IN VOLUNTARY SECONDARY SCHOOLS
Q15. Why does the Financial Emergency Measures in the Public Interest legislation apply
generally to teachers in Voluntary Secondary schools?
A15. As is the norm with public service collective agreements, the Lansdowne Road Agreement was
negotiated with trade unions which are recognised as representing staff in the public service
(including teachers). It is normal practice in the public service that the decision of the trade union
recognised as holding representative rights for a particular grade or sector will determine the position
for all relevant staff in that grade/sector.
As ASTI are the representative union for teachers in Voluntary Secondary schools and ASTI has
repudiated the Lansdowne Road Agreement, the benefits and protections of that Agreement will not
apply to teachers in Voluntary Secondary schools and the Financial Emergency Measures in the
Public Interest legislation will instead apply to such teachers.

Q16. What happens to teachers employed in Voluntary Secondary schools who are members of
TUI?
A16. Recognising the fact that TUI has accepted the Lansdowne Road Agreement and that members
of TUI are entitled to the benefits and protections associated with the Agreement, TUI members in
Voluntary Secondary schools should complete the form at Appendix 1 of Circular 0045/2016 and submit
the form by post to:
LRA Consent Forms
Post-Primary Payroll Section
Department of Education and Skills
Cornamaddy
Athlone
County Westmeath
N37 X659
Alternatively, teachers can email a scanned copy of the completed and signed form to the Post-Primary
Payroll Section at pppayroll@education.gov.ie
The form should be submitted, at the latest, by 5 p.m. on 8 th September 2016. Earlier submission
of the form is advisable as it will assist in enabling the Department to implement the salary adjustments
under the Lansdowne Road Agreement at the earliest possible date. The application of the Lansdowne
Road Agreement is entirely conditional upon adherence to its terms by the teachers to whom it is
applied.
Teachers should retain a copy of the completed and signed form and also give a copy to the Principal
of their school.
Q17. What happens to teachers employed in Voluntary Secondary schools who are not members
of a trade union?
A17. As is the norm with public service collective agreements, the Lansdowne Road Agreement was
negotiated with trade unions which are recognised as representing staff in the public service (including
teachers). It is normal practice in the public service that the decision of the trade union recognised as
holding representative rights for a particular grade or sector will determine the position for all relevant
staff in that grade/sector.
This context does not allow for acceptance or rejection of collective agreements by staff on an individual
basis.
Accordingly, as ASTI are the representative union for teachers in Voluntary Secondary schools and
ASTI have repudiated the Lansdowne Road Agreement, the benefits and protections of that Agreement
will not apply to teachers in Voluntary Secondary schools and the Financial Emergency Measures in
the Public Interest legislation will instead apply to such teachers.

TEACHERS IN DESIGNATED COMMUNITY COLLEGES, AND COMMUNITY AND
COMPREHENSIVE SCHOOLS
Q18. How will school management and the Department’s/ ETB’s Payroll section know who is a
member of TUI in Designated Community Colleges and Community and Comprehensive schools
so as to apply the terms of the Lansdowne Road Agreement to them?
A18. Under Data Protection legislation, the Department of Education and Skills/Education and Training
Boards cannot routinely use information held on the payroll systems in regard to an individual teacher’s
trade union membership for the purposes of application or non-application of the Lansdowne Road
Agreement in respect of that individual teacher.

As set out in Circular 0045/2016, TUI members in Designated Community Colleges and Community
and Comprehensive schools will need to identify themselves to school management and the
Department’s/ ETB’s Payroll section in order to have the terms of the Lansdowne Road Agreement
applied to them.
Designated Community Colleges = TUI members who are employed in Designated Community
Colleges should complete the form at Appendix 1 of Circular 0045/2016 and submit the form by post to
the Payroll section of their employer Education and Training Board by 5pm on Tuesday 13 September
2016. Teachers should retain a copy of the completed and signed form.
Community and Comprehensive Schools = TUI members who are employed in Community and
Comprehensive Schools should complete the form at Appendix 1 of Circular 0045/2016 and submit it
to the Principal of their school, who will then enter the information on the Online Claims System. The
deadline for submission of information on the OLCS is 5pm on Tuesday 13 September 2016.
Accordingly, teachers should submit the completed form to the Principal in time to allow the information
to be inputted onto the OLCS by this deadline. Teachers should retain a copy of the completed and
signed form.
Q19. What happens to members of ASTI employed in Designated Community Colleges and
Community and Comprehensive schools?
A19. As ASTI have repudiated the Lansdowne Road Agreement, the benefits and protections of that
Agreement will not apply to ASTI members in Designated Community Colleges and Community and
Comprehensive schools and the Financial Emergency Measures in the Public Interest legislation will
instead apply to such teachers.
Q20. What happens to teachers employed in Designated Community Colleges and Community
and Comprehensive schools who are not members of a trade union?
A20. As is the norm with public service collective agreements, the Lansdowne Road Agreement was
negotiated with trade unions which are recognised as representing staff in the public service (including
teachers). It is normal practice in the public service that the decision of the trade union recognised as
holding representative rights for a particular grade or sector will determine the position for all relevant
staff in that grade/sector.
This context does not allow for acceptance or rejection of collective agreements by staff on an individual
basis.
As TUI have accepted the terms of the Lansdowne Road Agreement, the benefits and protections of
that Agreement will apply to TUI members in Designated Community Colleges and Community and
Comprehensive schools. The Financial Emergency Measures in the Public Interest legislation will apply
to all other teachers in such schools.

